N Nomi Health

The Nomi Health
Difference

At Nomi Health, we offer solutions to
employer-sponsored health plans that effectively
reduce healthcare costs by up to 30% and we are
just getting started. Our long-term goal is to rebuild
healthcare at half the cost. From patient care to
provider payments, we are on a mission to_pe
direct healthcare solutions that offe
quality care at the lowest po

What do we do?

Why do we do it?

» We eliminate waste
whenever and whenever
possible.

« We equip decision-makers
with the information
they need.

+ We monitor, we measure,
and we continuously
improve.

e The healthcare system
is broken, leaving most
unable to afford the care
they need, even when they
have employee- sponsored
health insurance.

» We believe it should be
easier for employers to
advocate for the well-being
of their workforce.

Our Solutions
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Analytics

Our market- leading benefits analytics platform offers actionable
insights to manage and measure benefits strategies.

Direct Network

We secure direct provider contracts with below-market rates
that reduce employer costs by up to 30%.

Pharmacy Management

Employers can save up to 25% on annual pharmacy management
spending through our in- house Rx benefit administration.

Financial Services

Our claims and billing platform streamlines how health services
are paid for and reduces administrative costs.

Who do we serve?

» We partner with customers
who are ready to push
back against the status
quo and believe that
healthcare should be
affordable for all.

» We offer tailored solutions
to employer groups
of all sizes.

By the Numbers

Founded in 2019, Nomi Health
has quickly become a trusted
name and partner for self-funded
employers, governments,
third-party administrators,
brokers, and consultants.

25 Million

Lives Impacted

300+ Million

Annual Claims Analyzed

3,000+

Customers Nationwide

$100 Billion

Healthcare Spend on Our Platform



Our Network: Designed with Intent

Through direct contracting and a tiered design, we embed member incentives

A patient-centric experience

and steer patients toward the right care, place, and price.

Member Steerage

» Freedom of choice for members
to seek care where they want.

e Zero-dollar options to eliminate

$5,000 Deductible - - |
financial barriers to care.

« Adigital experience that
navigates members to the right
care at the right price.

$1,500 Deductible

« Concierge advocacy with
in-house care navigation that
maximizes the benefit of
incentive-based plans.

Direct $0 Deductible
Contracts

How We Achieve Cost Savings: A Closer Look

We identify how you spend your dollar today ... and zero in on where you're overspending

to identify achievable savings.
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A two-week cost analysis of a self-funded client

with 752 employees involving the same procedures Nomi’s pharmacy unlocks significant savings.
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showed a 464% cost variance from high to low. . coroe o e
If left unmanaged, this would result in a cost Stelara $25,049 $7,204 71%
of $3,428 per employee per year. Skyrizi $19292 $7892 59%
Ozempic $1,263 $661 48%
Dupixent $3,582 $0 100%
Biktarvy $3,749 $0 100%
High-Cost Average-Cost Low-Cost Enbrel $7,023 $0 100%
Option Option Option RinvoQ $5921 $1973 67%
Verzenio $14,272 $0 100%
Otezla $4,379 $0 100%
Tremfya $13,023 $5,164 60%

5 & ﬂ} Total $105,938 $25,873 76%

Let’s rebuild healthcare together.
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