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What is
OptiPlan?
OptiPlan is a medical benefit offering that incorporates vetted partnerships and resources 

that bring you a modern and transparent solution for your employer-sponsored medical 

plan, all bundled up and ready to go. 

   

OptiPlan provides modern proactive medical plans with a broad national PPO network, 

built-in wellness, no coinsurance, zero-dollar routine care services, and more. OptiPlan 

utilizes the custom capabilities of controlled self-funding while proactively managing the 

overall employer financial risk.  Optimization for the members is provided through simple 

and proactive plan designs. Optimization is delivered to the employer through long-term 

financial stability, transparency, and unique cost containment solutions.

With OptiPlan, employers can expect a positive and simple healthcare experience that not 

only meets the needs of their workforce but also aligns with their business objectives. 

OptiPlan is redefining the way modern employers approach healthcare, ultimately 

creating a win-win situation for both employees and employers.
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What does it mean for
your employees?
OptiPlan is designed to be simple, effective, and allows members to utilize many aspects of 

their medical plan with ZERO out-of-pocket costs. Allowing members to access routine care at 

ZERO cost promotes long-term health and well-being while having minimum, or even positive 

projections on claims costs. Other key factors include:

OptiPlan Non-HSA Plans offer simple, no-coinsurance coverage with the following services provided at no 

cost: preventive care, preventive medications, generic prescriptions, virtual care (including mental health), 

primary care visits, urgent care, diabetic supplies, and more.

OptiPlan HSA Plans feature straightforward deductibles with no coinsurance, providing no member cost 

sharing for services such as preventive care, preventive medications, diabetic supplies, and more. 

Comprehensive PPO Network that delivers great provider access nationally. 

Employee/Employer App experience that brings the entire employer sponsored benefits program 

together and provides other employee and employer benefits and resources such as: nurse concierge 

services, employee ID card information, provider lookup and reviews, member steerage, no cost virtual 

care, specific employer plan information, and much more. 

Wellness Program that connects with wearable devices and encourages utilization through corporate 

competitive challenges, individual fitness classes, and nutritional guidance.  Additional programs built by 

medical experts for sleep, weight loss, addiction, and more.
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What’s in it for
the employer?
OptiPlan's primary goal for employers—beyond ensuring employee satisfaction—is to 

provide transparent healthcare funding and support long-term budget stability.  This is 

accomplished through financial analysis, claims stabilization, and reduced HR 

responsibilities. Other key factors include:

Transparent Funding process that includes monthly claims reporting, analytics, budget projections, 

stop-loss dividends, RX rebates, and tailored stop-loss specific and aggregate limits.    

Complete Financial Analysis showing gross vs. net employer cost with employee contribution 

advisement, benchmarking, and illustrative rates. 

Multiple Billing and Funding choices are available, including a unique monthly stabilized option, and 

bill consolidation. 

Cost Containment strategies include pharmacy sourcing, enhanced care navigation, high-cost claim 

management, access to foundations, and more. 

OptiPlan, powered by Walton, is an innovative and personalized health plan 
strategy specifically crafted to cater to the evolving needs of modern employers. 
With a strong focus on optimizing the overall experience, OptiPlan aims to 
transform the way healthcare is provided and utilized.

A New
Perspective.
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Walton, The Right Broker
Powering OptiPlan!
Walton Insurance Group has been in the insurance business since 1952 and has now grown 

to over 65 employees with an emphasis on managing employer-sponsored benefit 

programs. The Walton family understands the importance of community, service, and the 

overall satisfaction of our own employees and clients. Walton’s small broker service feels with 

large broker capabilities bring you the best of both worlds. Other key factors include:

Designated Service Team that includes Account Manager, Benefits Coordinator, Claims 

Examiner, HR Advisor, Compliance; Benefits Software Specialist, and supporting staff.

Included Compliance for COBRA, SPD’s, 5500, non-discrimination testing, ACA reporting, ERISA 

counsel access, and other services/resources.

Paperless Online Benefits Administration system and client HR portal. 

Exclusive Ancillary Carrier offering a guaranteed 10% savings on current dental, vision, life, vol. 

life, std, ltd with contractual match and multiyear rate-term guarantee.

Additional Resources and partnerships include payroll, employee assistance programs, 

member financial assistance, FSA, HRA, HSA, and more.

Please reach out to Walton’s benefits team for more information,

by scanning the QR Code or visiting http://optiplan.health
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Is OptiPlan
Right for me?
The program is designed to fit employers with 50-500+ enrolled employees. OptiPlan is a 

great fit for employers looking to consider a self-funding arrangement for the first time or 

for employers that are already self-funded but not taking advantage of the unique and 

modern customizations, capabilities, partnerships, and resources built into OptiPlan’s 

established program. Additionally, if you have only been presented with standard core 

fully insured options, OptiPlan may be a great alternative solution to consider. 

OptiPlan representatives can provide you with additional details during a consultation or 

move right into the due diligence and analysis steps with the employer’s decision-maker 

intent and authorization. During the due diligence and analysis phase, we will need to review 

standard employer membership, claims, benefits, financial, and budgeting data. Once all data 

has been provided, a full analysis and presentation will be ready in 3-5 weeks. Everything 

needed can be submitted on our website and/or via agent authorization process. 

 

What’s Next?

OptiPlan
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517.787.2600
connect@optiplan.health
www.optiplan.health

2929 Spring Arbor Road
Jackson, Michigan 49203

A custom medical 
strategy for the modern
employer that optimizes
the employee and
employer benefit
experience. OptiPlan
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