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What is
OptiPlan?
OptiPlan is a packaged medical benefit offering that incorporates vetted partnerships 

and resources that bring you a modern and transparent solution for your 

employer-sponsored medical plan, all bundled up and ready to go.

  

The pre-set strategy provides holistic dual choice medical plans with a broad national PPO 

network, built-in wellness, no coinsurance, zero-dollar routine care, and more. OptiPlan 

utilizes the custom capabilities of controlled self-funding while proactively managing the 

financial risk.  Optimization for the members is provided through a simple and proactive 

plan design. Optimization is delivered to the employer with long-term financial stability 

via a captive arrangement and unique cost containment methods.   

With OptiPlan, employers can expect a positive and simple healthcare experience that 

not only meets the needs of their workforce but also aligns with their business objectives. 

OptiPlan, powered by Walton, is redefining the way modern employers approach 

healthcare, ultimately creating a win-win situation for both employees and employers.  
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What does it mean for
your employees?
We understand that a solution that just saves the employer money at the expense of the

employee’s benefits is not viable. OptiPlan is designed to be simple and effective and allows a

member to utilize many aspects of their medical plan with ZERO out of pocket costs.

Allowing members to access routine care at ZERO cost promotes long-term health and

wellbeing while having minimum, or even positive projections on claims costs.

Other key factors include:

PPO Traditional Plan with ZERO-member cost for routine services such as Primary 
Care, Virtual Care, Specialist, Urgent, Mental Health, Generic Prescriptions and more. 
This plan allows members to utilize multiple routine and diagnostic care services 
throughout the year at NO COST. Where deductible does apply, there is a $1,500 
embedded deductible with no coinsurance. 
 
PPO Qualified Health Savings Plan with $2500 embedded deductible with no 
coinsurance.  Members choosing this plan allows them to take advantage of the 
pre-tax benefits of an HSA while budgeting long-term for IRS allowable qualified 
HSA expenses.  
 
Both plans use a comprehensive PPO network with national access.    

Complete with built-in modern wellness program that integrates with wearable 
devices and encourages utilization through corporate competitive challenges, 
individual fitness classes, nutritional guidance, and includes programs built by 
medical experts for sleep, weight loss, addiction, and much more.  
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What’s in it for
the employer?
Bottom line is that OptiPlan’s main objective for the employer, other than satisfied 

employees, is to provide health care funding transparency and long-term budget 

stabilization.  Other key factors include: 

Transparent funding process that includes monthly claims reporting and analysis, 
organized and simple fixed cost structures, budget projections, stop-loss dividends, 
RX rebates, and custom stop loss specific and aggregate limits.  

Complete renewal financial analysis showing gross vs. net employer cost with 
employee contribution advisement and benchmarking.  

Multiple billing and funding choices available, including a unique monthly 
stabilized option.  

Additional cost containment strategies available.

OptiPlan, powered by Walton, is an innovative and personalized health plan 
strategy specifically crafted to cater to the evolving needs of modern employers. 
With a strong focus on optimizing the overall experience, OptiPlan aims to 
transform the way healthcare is provided and utilized.  

A New
Perspective.
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Walton, The Right Broker
Powering OptiPlan!
Walton Insurance Group has been in the insurance business since 1952 and has now grown 

to over 50 employees with an emphasis on managing employer sponsored benefit 

programs.  The Walton family understands the importance of community, service, and the 

overall satisfaction of our own employees and clients. Walton’s small broker service feel with 

large broker capabilities and presence bring you the best of both worlds. 

Other key factors include: 

Designated service team that includes Account Manager, Benefits 
Coordinator, HR Advisor, Benefits Software Specialist, and supporting staff.  

Included COBRA, Compliance, 5500 reporting, and other services/resources.  

Included paperless/online benefits administration system and HR portal.  

Included access to ERISA Attorney and other related legal HR services.

Exclusive ancillary carrier offering a guaranteed 10% savings on current 
dental, vision, life, vol. life, std, ltd with contractual match and multiyear 
rate-term guarantee. 

Additional resources and partnerships include payroll, employee assistance 
programs, member financial assistance, employee facing app
technology, and more.  
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Is OptiPlan
Right for me?
The program is designed to fit employers with 50-500+ enrolled employees. OptiPlan is a 

great fit for employers looking to consider a self-funding arrangement for the first time or 

for employers that are already self-funded, but not taking advantage of the unique 

customizations, capabilities, partnerships, and resources of our established program.

Walton Insurance Group can provide you with additional details during a consultation and/or 

move right into the due diligence and analysis steps with the employer’s intent and 

authorization. During the due diligence and analysis phase, we will need to review standard 

employer membership, claims, benefits, financial, and budgeting data. Gaining this 

information will require authorization from an employer decision maker.

 Please reach out to Walton’s benefits team for more information here,

 by scaning the QR Code or visiting http://optiplan.health

What’s Next?
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517.787.2600 connect@optiplan.health
www.optiplan.health

2929 Spring Arbor Road
Jackson, Michigan 49201

A custom medical 
strategy for the modern
employer that optimizes
the employee and
employer benefit
experience. OptiPlan
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